看護実践の場における教育の担当者が経験から役割を学習するプロセス by 岡田 純子 et al.
原著
看護実践の場における教育の担当者が経験から役割を学習するプロセス
The Process through which In-service Nursing Training Staﬀ Learn their Role as Educators
岡田純子*1　Junko Okada，青山ヒフミ*2　Hifumi Aoyama，勝山貴美子*3　Kimiko Katsuyama
*１ 摂南大学看護学部　Faculty of Nursing, Setsunan University
*２  甲南女子大学看護リハビリテーション学部看護学科　Faculty of Nursing and Rehabilitation, Konan Women’s University




































































































































































































































































































































































































































































































































































































































Benner, P. （1984)： From Novice to Expert: Excel-
lence and Power in Clinical Nursing Practice. 
Addison-Wesley, Menlo Park, CA./伊部俊子， 
井村真澄，上泉和子 （2003） ：ベナー看護論　達
人ナースの卓越性とパワー．医学書院，東京．
Corbin, Juliet. & Strauss, Anselm. （2008）: Basics 
of Qualitative Research：Techniques and Proce-
dures for Developing Grounded Theory, 3rd ed. 
Sage Publications/操華子，森岡崇 （2012) ：質的
研究の基礎　グラウンデッドセオリー開発の技法
と手順．医学書院，東京．
Dewey, J. （1938)：Experience and Education. The 
















ience as  the Source of Learning and Develop-
ment. Prentice-Hall, New Jersey.
厚生労働省（2003）：看護基礎教育における技術教
育のあり方に関する検討会報告書．アクセス2013










Miller, N., & Boud, D. （1996） ：Animating Learn-
ing from Experience:  Working with Experience: 








































This study was carried out to clarify the process through which in-service nursing training personnel come 
to understand their role as educators through involvement in in-service training. We conducted semi-
structured interviews with 16 in-service training staﬀ at large general hospitals. The interviews revealed 
that trainers employed the same “educator-oriented techniques” under which they themselves had learned, 
and that they had little confidence in their ability due to the fact that they were still “struggling to 
understand the role of trainer.” Interviews also revealed that when training personnel involvement is 
passive or based on manuals, “the training method is a mere facade.” However, after trainers understood 
“the need for a change of attitude about the role of trainer” through experience with supervisors and 
coworkers, they began to “accept and understand learners,” and “provide support in accordance with 
individual needs.” We extracted “accept and understand learners” as a core category in the process 
through which in-service training personnel learn their roles.
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